JOB DESCRIPTION

Job Title:

Hate Crime Community Development Worker
Salary:

NJC Point 26 pro rata (£23,398 pro rata)





Period of 

employment: 
until 31 March 2019
Responsible to: 
Advice and Advocacy Manager

Probation Period:
1 month
Annual Leave:
25 days plus statutory holidays (pro rata)
Pension:

Optional but expects 5% from employer and 3% from 



employee for their join contribution

Working hours:
14 hours per week with working at evening and at week-end (excluding lunch break)

Purpose of the Project

The project will employ a Bi-lingual Development worker. The worker will carry out development work in South Belfast to increase community confidence in particularly marginalised communities. The worker will bring together both local and BME individual communities to work together on community safety issues. 

The project is targeting the areas that currently have the highest number of hate incidents and crimes. The project will work closely with the PSNI and DPCSP to identify larger issues within the community that could lead to potential hate incidents and crimes.

The project is a timebound project that aims to work in a multidisciplinary way to take a proactive approach to tackling race hate crime and the causes of race hate crime. The worker will work closely with the Bi-lingual Support workers who support victims of race hate crime and harassment.

Main areas of responsibility

· Organise bimonthly meetings with Hate Crime Steering Group and provide secretariat support
· Identification of and write up of good practice in community organisations and groups that could be used as a template for future work

· Deliver 6 awareness raising workshops of the South Belfast Hate Crime Response Plan
· Deliver 6 trainings on the South Belfast Hate Crime Response plan for practitioners
· Attendance at relevant trainings, conferences and forums

· Liaison and networking with a wide range of agencies, NGOs and the BME sector, including attending meetings on behalf of the Project;

· Develop and maintain good working relationships with external agencies, including statutory, voluntary and community sectors, in particular with local black and minority ethnic groups;

· Compile and update the annual plan and work programme with the team; 

· Provide a monthly report to the management committee for supervision;

· Any other tasks commensurate with the responsibilities deemed appropriate 
Personnel Specifications
Essential

Experience

1. Degree level in relevant subject or 3 years working experience with 
BME and 
local communities
2. 3 years front line working experience in voluntary or statutory sector 

3. Basic understanding of community development issues

4. Understanding of race hate crime and its impact on communities

Abilities, aptitudes and skills

5. Demonstrated strong planning and organisation skills 

6. Demonstrated ability to communicate clearly in both verbal and 
written English

7. Demonstrated ability to plan and deliver training and workshops to a wide variety of audiences

8. Demonstrated ability to work to deadlines
9. Demonstrated ability to work with groups in an inclusive and 
participatory manner
10. Demonstrated ability to work, communicate and liaise with a range 
of individuals, voluntary, community and statutory agencies
11. Demonstrated ability to use Microsoft Office or comparable programmes (word, access, excel)
12. Ability to supervise and support sessional workers and volunteers
Personal qualities

13. A commitment to black and minority ethnic people 

14. A commitment to anti-racist policy and practice

15. Resourcefulness and enthusiasm, cultural sensitivity, and the ability 
to work in a team 

16. Ability and availability to work flexibly when required to do so

17. And understanding of the need for confidentiality and the need to 
treat sensitive information with discretion

Desirable

18. Access to personal transport

