
APPLICATION FORM

Ref No GFNP0525
	Surname:


	Title (Mr, Mrs, Miss, Ms)

	First Names:



	Home Address:

Telephone No:

Email:


	Address for Correspondence (if different) 

Telephone No:

Email:



	Do you consider yourself to have a disability which is relevant to your job application

                                                        ( Yes      (  No

If yes, is there anything we need to know about your disability in order to ensure you have equality of opportunity e.g. access to car parking facilities?




	Please name two referees (not relatives) one of whom should have knowledge of your present or most recent work and be in a supervisory/managerial capacity.



	Name:

Address:

Postcode:


	Name:

Address:

Postcode:

	Daytime Telephone No:
	Daytime Telephone No:



	Occupation:


	Occupation:

	Email:


	Email:




	EDUCATION  (Qualifications obtained at school)



	Subjects passed
	Level/Stage
	Grade obtained
	Year Qualification obtained



	
	
	
	


	FURTHER EDUCATION



	Degree/Diploma/

Certificate


	Result and date obtained
	Exams to be taken

	
	
	


	EMPLOYMENT HISTORY – PRESENT POST



	Name and address of present employer


	Date appointed


	Period of notice

	
	Department


	Grade of post

	PRINCIPAL DUTIES OF PRESENT POST




	PREVIOUS POSTS

(Please list your previous posts beginning with the most recent)



	Employer’s Name and Address
	Post Held
	From
	To
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


	EXPERIENCE/OTHER ACTIVITIES



	Outline how your experience to date is relevant to this application.  You should also include any other details which you feel may be relevant (e.g. publications, courses attended, skills, expertise and competences gained through voluntary work or at home etc). 
                                                                                         (Please attach page if necessary)


	Due to the nature of this role, the successful candidate will be subject to an Access NI check. Having a criminal record will not necessarily debar your from working with DJDC.  This will depend on the nature of the position, together with the circumstances and background of your offences or other information contained on a disclosure certificate. DJDC ex-offenders policy and ANI code of practice are available upon request. 
Is there any reason why you cannot work in regulated activity? (regulated activity refers to certain roles that involve working with children or vulnerable adults such as teaching or providing care)     .    

 Yes     □             No   □             

DJDC has a written policy on Secure Handling, Use, Storage and retention of Disclosure information, which is available on request.


	I declare that all the foregoing statements are true and complete to the best of my knowledge and belief.  I understand that any wilful omission, or false statement or canvassing renders me liable to disqualification and if appointed to dismissal.

Signature:_____________________________     Date:________________________




Please return completed application forms by 12 noon on date of closing to:

Administrator

Divis Joint Development Committee

Frank Gillen Centre

1a Cullingtree Road

Belfast

BT12 4JT
Divis Joint Development Committee


Frank Gillen Centre


1a Cullingtree Road


Belfast 


BT12 4JT





Job Title:





Closing Date: 
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