
Camphill Communities Trust Northern Ireland (CCTNI)
EQUAL OPPORTUNITIES MONITORING
FAIR EMPLOYMENT (NI) ACT 1989 AND FAIR EMPLOYMENT (MONITORING) REGULATIONS 1989
CCTNI are committed to promoting equality and diversity.  It is our policy to provide employment equality to all, irrespective of gender (including gender reassignment), marital or civil partnership status, having or not having dependants, religious belief or political opinion, race, disability, sexual orientation and age.

We are opposed to all forms of unlawful and unfair discrimination.  All job applicants, employees and others who work for us will be treated fairly and will not be discriminated against on any of the above grounds.  Decision about recruitment and selection, promotion, training or any other benefit will be made objectively.  As an equal opportunities employer we want to ensure that all of our applicants and employees enjoy equality of opportunity.  We also want to encourage the best people to apply for vacancies in our company regardless of their background.
The information provided on the monitoring questionnaire will only be made available to the monitoring officer.  If you provide us with information in respect of a disability we will see this information to ensure that we meet our legal obligation to make reasonable adjustments.  If we make equal opportunities public, this will be done in a way that ensures anonymity.

To ensure confidentiality, the questionnaire will be given an identifying number and only the monitoring officer will be able to match this number with your name.  Your name should not be written on the questionnaire.  The monitoring information collected will be used to measure the effectiveness of our equal opportunities polity, determine the extent to which we promote equality of opportunity and fair participation and will assist us to develop and review positive/affirmative action policies.

CCTNI are committed to updating relevant monitoring data every three years.  This is because we recognise that individuals may, for example, acquire disabilities, change their marital status etc.  If the monitoring information you provide us with changes please let us know.

EQUAL OPPORTUNITIES MONITORING FORM
CONFIDENTIAL

Please read the notes on the front of this form before completion

	We wish to assure applicants and employees that the monitoring data they provide will be used to promote equality of opportunity for all applicants and employees regardless of their background.

	GENDER

Please indicate by ticking the appropriate box:


Male                 Female                 Non-Binary

If you would prefer to use another term, please specify: __________________


	AGE

Please provide your date of birth or tick the age band to which you belong:

DOB ________________________
Age Band


Under 18                              18-30                           31-40                          41-50


    51-60                     61 and over



	ETHNIC GROUP

Please indicate which Ethnic Group you belong to:

Bangladeshi                                         Black African                                Black Caribbean


Black Other                                          Chinese                                         Indian


Irish Traveller                                       Pakistani                                      White                               
Any other ethnic group __________________

In asking this question, we want to assure applicants that the information provided will only be used to promote equality of opportunity for applicants and employees in the basis of their nationality.

	SEXUAL ORIENTATION

My sexual orientation is towards someone:


Of the same sex                              Of a different sex                                      Both



	DISABILITY

Under the Disability Discrimination Act 1995 a person is considered to have a disability if she/he has a mental or physical impairment which has a substantial and long-term adverse effect on her/his ability to carry our normal day to day activities.  Please note that it is the effect of the impairment, without treatment, which determines if an individual meets this definition of a disability.
Do you consider that you meet this definition of disability?          YES/NO

If yes, please indicate the type of disability:


Mental Health Disability                      Learning Disability                      Physical Disability

Are there any reasonable adjustments that we could make as part of our recruitment process that would enable you to enjoy equality of opportunity in getting a job/working with us?

Please specify ___________________________________________________________________




	MARITAL STATUS/FAMILY STATUS


Single               Married            Civil Partnership           Divorced            Widow/widower


	THOSE WITH AND WITHOUT DEPENDENTS

Do you have:

Children                                           YES/NO                If yes, are they at school?               YES/NO
Other relations, for whom you       YES/NO                

have significant caring 

responsibilities

Other caring responsibilities          YES/NO

Please specify ________________________________________________________

No caring responsibilities               YES/NO



	COMMUNITY BACKGROUND

Regardless of whether we practice religion, most of us in Northern Ireland are seen as either Catholic or Protestant.  Please indicate the community to which you belong by ticking the appropriate box below:


I am a member of the Protestant Community        

I am a member of the Roman Catholic Community


I am a member of neither the Protestant nor Roman Catholic community   



