Q\. Do you want to become a qualified tutor
N or trainer in the adult learning sector?
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Level 3 Award in Education and Training

Change your Career or Upskill and Generate a Second Income!

Q) ° .
Certification F Course Delivery £ Course Cost
D L Y T
Level 3 Award in Face-to-face, online, and £395.00 includes, awarding
Education and Training self-study (over 40 online body registration and
video lessons) certification fees.
At . . =
g Course Duration Study Commitment =S| Assessment
Learners can take between Estimated commitment for 3 written assignments,
4 weeks and 12 months to this course is 48 hours. lesson plan, 15min micro
complete the course teach

The Level 3 Award in Education and Training is an essential introduction and license for those who work
or wish to work as teachers or trainers in further or adult education and work-based learning. It is an ideal
qualification for those who have no previous teaching experience or qualifications, as well as those who are
already working in the education sector who would like to gain an officially recognised qualification.

The three modules you will study to create your Level 3 Award in Education and
Training are:

Understanding roles, responsibilities and relationships in education and
training.

Facilitate Learning and Development in Groups
Understanding the Principles and Practices of Assessment or
Understanding assessment in education and training.

There are no formal entry requirements for this training course however learners must have a comprehension
of the English language for both reading and writing skills in order to complete the course.

You will need access to any people (over age of 16) as learners for your microteach session to complete this
level 3 award in education. Your microteach session can be submitted using a video, via video conferencing or
face-to-face.

Still have more questions about this course? Email edu@leartraining.com
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Unlock your potential to unlock the potential of others!

Masterclasses

Go behind the scenes in this innovative,
interactive education design masterclass. Get an
in depth look into course design and
engagement techniques for both face-to-face
and online delivery:.

Masterclass: Session 1 covers:

How to decide what goes into a course and
what to leave out

You will learn how to design courses that strike
the right balance between providing enough
information and avoiding information overload.
We will explore the principles of effective course
design, including a simple process you can
undertake to identify what to include and what
to leave out of your content.

How to design a dynamic and inspiring
curriculum or training session packed with best
practice approaches

Now you have identified what to include you
will learn how to convert this into dynamic, and
inspiring, programmes of learning. Packed with
best practice approaches you will examine the
principles of effective curriculum design and
how to make use of resources to maximise
engagement.

How to write learning outcomes at a cognitive
level that ensures the expected standard is
achieved

The next phase is to learn how to write learning
outcomes. You will explore research behind
creating effective learning outcomes, including
how to evaluate whether your current outcomes
are at a lower cognitive level that what is
required to achieve objectives.

Masterclass: Session 2 covers:

How to design resources and use technology
with purpose

You will learn how to design resources and use
technology with purpose. We will examine the
principles of effective resource design, including
how to create resources that are engaging,
accessible, and effective. We will also explore
how to use technology to support teaching and
learning. You will also get to build an online
learning module using freely accessible
resources as part of this session.

( ( Initial concern is typically how much time it
takes to create resources.

HOWEVER

My guarantee is for every hour you invest
now, it will buy back you a minimum x 5
during the term.

- Jason Lear

How to give feedback that is focused on
achievement and improvement

You will explore the principles of effective
feedback, including how to provide constructive
feedback that supports improvement in
performance and create a culture of continuous
learning and development.



