
• 

• 

• 

• 

• 



• 

• 

• 

• 

• 

• 

• 



 



A strong awareness and understanding of equal opportunities and 

the ability to translate these into effective action 

The ability to work both independently and as part of a team and 

to maintain effective relationships with people at all levels of an 

organisation 

Excellent interpersonal, written and verbal communication skills 

Excellent planning and organisational skills and the ability to 

manage multiple priorities to successful conclusions 

Ability to deliver training workshops with groups of young people

Must display a consistently positive attitude, evidenced by always 

delivering potential solutions to address issues and challenges

The confidence, and determination to deliver agreed targets

Ability to work effectively under pressure

Ability and willingness to travel across NI to attend 

meetings/courses as needed by the project 

Knowledge of Health and Safety practices and processes 

Knowledge of the benefits system and how it impacts young 

people 

Knowledge of relevant, local community networks and provision 

for young people 

Knowledge of how to monitor and manage budgets, operating 

within agreed limits 



A strong understanding of the issues facing young people with a 

learning disability

A strong awareness and understanding of equal opportunities and 

the ability to translate these into effective action 

Experience of working directly with young people with or without a 

learning disability

Experience of delivering programmes of personal development, 

Lifeskills and/or accredited training

Experience of budgeting and financial monitoring processes

Experience of using standard IT packages, e-mail, internet, and 

social media

Experience of working within a target driven environment

Experience of managing staff or volunteers

Experience of managing relationships with external organisations

Qualification in professional youth work

Qualification in training delivery

Full clean drivers licence


