



APPLICATION FORM
OUT North West – Youth Development Officer
1. PERSONAL DETAILS:

Name:


________________________________________


Address:


________________________________________

Phone Number:

________________________________________

E-mail Address:

________________________________________

2. EDUCATONAL DETAILS:

Please include all qualifications gained.

	SUBJECT
	LEVEL
	GRADE
	YEAR

	
	
	
	


3. RELEVANT TRAINING COMPLETED:

Please provide details.

	SUBJECT
	TRAINING PROVIDER
	LENGTH OF TRAINING
	YEAR

	
	
	
	


4. EMPLOYMENT HISTORY:
Please start with current or last employer.

	NAME OF EMPLOYER
	JOB TITLE
	BRIEF DISCRIPTION OF DUTIES
	DATES FROM/TO
	REASON FOR LEAVING
	LEAVING SALARY

	
	
	
	
	
	


5. VOLUNTEERING HISTORY:
Please provide details of any volunteering you have been involved in.

	NAME OF ORGANISATION
	BRIEF DESCRIPTION OF DUTIES
	DATES FROM/TO
	NUMBER OF HOURS PER MONTH

	
	
	
	


6. ESSENTIAL CRITERIA

Please use this space to provide evidence that you meet the essential criteria listed in the Person Specification.
	Candidates must meet all essential criteria 3-7 and either essential criteria 1 or 2 to be shortlisted for interview. 

1. Completed or close to completing a Community Youth Work - BSc (Hons) degree or equivalent

or


2. A recognised formal qualification in youth work (OCN level 3 or equivalent) and  5 years’ experience in a youth worker role

3. Have a commitment to working with young people with a minority sexual orientation and those with gender dysphoria;  
4. Be able to work evenings and weekends as required (time off in lieu will be provided);
5. Have an flexible, outgoing and approachable personality;
6. Have experience in organising your own workload and the ability to be self-supporting within the role;


7. Have an understanding of the need for confidentiality, clear professional and personal boundaries and accurate record keeping;

8. Experience in developing, delivering and evaluating educational, development or training programmes;



7. DESIRABLE CRITERIA

Please use this space to provide any evidence of meeting the desirable criteria listed in the Person Specification.

	1. Previous experience of working with young same-sex attracted people and/or those with gender dysphoria;

2. An understanding of the diversity of gay, lesbian, bisexual and transgender people and those yet unsure of their sexual orientation or gender identity;
3. An understanding of heterosexism, homophobia, biphobia, and transphobia and the impact this can have on young same-sex attracted people as well as their ability to access mainstream health, youth and other services;
4. Experience of working with people from minority ethnic groups, geographical areas of disadvantage and/or high sectarian tensions and/or people with disabilities;
5. Experience of working with people experiencing mental health problems and at risk of self-harming including the misuse of alcohol and drugs;

6. Experience of the development of health promotion materials and other material for publications;

7. Experience of working in the voluntary/community sector in the L’Derry area in the last two years;




8. OTHER INFORMATION

Please use this space to provide any other relevant information.

	


9. REFERENCES

Please provide details of two people who will provide you with a reference (one of them should be your current or last employer)

	Reference 1
	Reference 2

	
	


(No references will be requested unless a job offer is likely to be made)
10. CRIMINAL CONVICTIONS

Please provide evidence of any unspent criminal convictions (if you do not have any, then please write “None”). A criminal conviction will not automatically disqualify a person from taking up this position but further details will be obtained. All appointments will be subject to the completion of an Access NI disclosure. The Rainbow Health has a policy on the recruitment of ex-offenders. A copy of the policy is available to all applicants on request. Please contact the Director (director@rainbow-project.org or 90319030) if you would like to discuss this.  
	


11. REGULATED ACTIVITY

The NI Executive has made arrangements for individuals who are unsuitable from working (in a paid or volunteer capacity) with vulnerable groups, including children, to be barred from such work. The Safeguarding Vulnerable Groups (Northern Ireland) Order 2007, as amended by the Protection of Freedoms Act 2012, provides the legislative framework for these arrangements, known as ‘Disclosure and Barring Arrangements’. A barred list is a list currently held by the Disclosure and Barring Service that provides details of individuals barred from working with vulnerable groups. Work which a person who is barred must not do is known as ‘regulated activity’ and is defined in law in Schedule 2 to the Safeguarding Vulnerable Groups (Northern Ireland) Order 2007 (as amended by the Protection of Freedoms Act 2012). 
The Rainbow Project may carry out an enhanced AccessNI disclosure to assist with the decision-making process before a job offer can be made for some staff roles. 

Rainbow Health adheres to the AccessNI Code of Practice a copy is available on request’ or provide the following link. https://www.nidirect.gov.uk/publications/accessni-code-practice 
Is there is any reason why you cannot work in regulated activity?
If yes please provide information below. Please note - an enhanced AccessNI  disclosure will be requested to assist with the decision-making process. 

Should this application lead to an offer of employment and in the event that it comes to light that information given in this application subsequently proves to be incorrect, The Rainbow Project reserves the right to take whatever disciplinary action it deems appropriate.

I declare to the best of my knowledge that the information on this form is correct. I understand that if I knowingly give false information my application may be disqualified, an offer of employment may be withdrawn or my employment may be terminated.

Signature:





Date:

…………………………………………………………………………………………..

[The Rainbow Project has a Data Protection Policy. A copy of the policy is available to all applicants on request. Please contact the Director (director@rainbow-project.org or 90319030) if you would like to discuss this. The policy is included in staff and volunteer handbooks]

If you are submitting this application form by e-mail, you will be asked to sign a hard-copy of your form when attending interview.) 

PLEASE SUBMIT YOUR APPLICATION AND MONITORING FORM: 

· By e-mail to nuala@rainbow-project.org before 5pm on Monday 1st January 2021 (Please ensure that the documents are attached to your e-mail and that information is added by saving the documents to your computer and then attaching them to a new e-mail rather than replying. You will receive confirmation of receipt);

· By post to Recruitment, The Rainbow Project, 23-31 Waring Street, Belfast, BT1 2DX by 5pm on Monday 1st January










