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Job Description

Post:



Health Development Worker 
Location: 


USDT, 689 Springfield Road, BT12 7FP

Contracted hours: 

17.5 hours per week

Salary: 


£22,221 pro rata

Responsible To: 

Healthy Living Centre Manager
Job summary/ main purpose: 
The post holder will be responsible for the delivery and evaluation of a range of health and wellbeing initiatives across the Upper Springfield and Whiterock localities. S/he will seek to increase the emphasis and opportunity for integrated partnership working with local community, voluntary and statutory providers by:

1. finding new and innovative ways of improving health and wellbeing;

2. addressing health inequalities where these exist and;

3. creating a more comprehensive and co-ordinated approach to health improvement
KEY RESPONSIBILITIES:
The Health Development Worker will work closely within the local community, community workers, partner organisations and other disciplines from across the community, voluntary and statutory sectors to:

1. Deliver and evaluate an annual operational plan for the locality, which seeks to raise awareness and address the health & wellbeing needs of the population within the Upper Springfield and Whiterock, while taking into account the wider determinants of health inequalities.
2. Deliver and evaluate a range of health & wellbeing related programmes targeting local residents and service providers.
3. Deliver and evaluate a Social Prescribing Pilot Scheme.
4. Facilitate the full and active participation of local people in the agenda to improve their health and well-being.
5. Work within the community to undertake an on-going needs assessment to identify and prioritise the health and social needs of the population and to communicate these to relevant stakeholders.
6. Support the design, development and delivery of local health development initiatives, projects and programmes that both address the health and social needs of our community.

7. Support the capacity and skills of local people to become more actively involved in the development and delivery of health improvement programmes.

8. Develop a detailed knowledge of the range of services available within the local community to support people and their family/carer from existing databases and available networks. 

9. To keep an up to date directory/database of local services for sharing with service users, carers and other key stakeholders. 

10. Work in partnership with local stakeholders to identify and support people with low to moderate health conditions who are at risk of loneliness, social isolation or exclusion due to the symptoms associated with their condition. 

11.  Act as a resource to local stakeholders, informing them of the range of services available within the community sector for people with low to moderate health conditions and how they can access services. 

12. To carry out assessments of service users’ needs through which the requirements for information and advice, support and signposting can be determined. 

13. To help people navigate and access appropriate services, ensuring that they are able to access the best support, and helping them to do so as necessary, either personally or by arranging referral to a statutory or voluntary service. 
14. Work with the community to maximise the development and use of local resources / facilities and therefore, contribute to the sustainability of local community infrastructures.

15. Work in partnership with the local community, groups and organisations to secure new resources, develop new proposals and negotiate with potential funders.
16. Support the development and implementation of appropriate and effective monitoring and evaluation mechanisms to assess the progress of initiatives in improving health and well-being and in meeting agreed targets and priorities.
17. Ensure compliance with all USDT polices in particular reference to the health and safety, equal opportunities and communication policies. 

18. Prepare and maintain reports including the completion of monthly progress reports, position papers and other documentation that may be required
19. Link with local, area and regional networks to facilitate information sharing, networking and learning.
20. To publicise and promote the HLC project with stakeholders.
21. Continue development of skills through training.

The concept of team working means that a flexible approach to work areas is required from the postholder. The work areas identified above are not exhaustive and only represent current principal tasks. The post holder may therefore be required to carry out other duties as determined by USDT from time to time.  
P E R S O N N E L    S P E C I F I C A T I O N
	The personnel   specification   shows   essential skills, abilities, knowledge and/or qualifications required to be able to carry out the duties of this post.  Please therefore address, in completing the application form, each criterion listed in the specification, drawing upon all of your experience, whether at work or on a voluntary basis.


Essential Criteria

It is essential that candidates clearly outline on their application how they meet each of the following criteria. Only those candidates that do so will be shortlisted.
	Experience / Educational Attainments:
1. A recognised 3rd level qualification in health promotion, allied health profession, community youth work or nutrition, with 1 year’s experience of working in the field of health and / or community development



	Or


	3 years full time experience of working in the field of health and / or community development 


2. 2 years experience  of interagency partnership working

Knowledge:
1. An excellent level of understanding of the health needs and issues within disadvantaged communities.

2. A good level of knowledge of the local area including knowledge of the services and supports available with regard to health and wellbeing

Skills and abilities:
1. Ability to carry out monitoring and evaluation in order to assess need.

2. Ability to demonstrate effective oral and written communication skills (including report writing and presentation skills)

3. Ability to work on own initiative and as part of a team

4. Excellent interpersonal skills and an ability to deal and effectively communicate with people of all ages and at all levels 
5. Ability to network and develop effective working relationships 

6. A high level of organisational and time management skills and an ability to prioritise

7. An ability to manage information appropriately and confidentially
8. An ability to co-ordinate and support training programmes

9. Ability to use ICT packages
10. Experience of working to and understanding of Child Protection Policy and legislation
Circumstances:
1.       Ability to work unsociable hours 
Desirable Criteria:

1. A recognised qualification in Level II fitness

2. A recognised Health Trainer qualification
3. Completed Safetalk and/or ASIST training
4. Completed GP Referral Training

5. Completed Weigh to Health Instructor training

6. Knowledge of ISO 9001:2015 ISO 14001:2015
