Issue 2

Vacancy Reference Number:  HDW/          (For Office Use Only)

Equal Opportunities Monitoring From
We are an equal opportunities employer. We do not discriminate on any unlawful grounds, including religious belief or political opinion. We practice equality of opportunity in employment and select the best person for the job.  To demonstrate our commitment to equality of opportunity in employment we need to monitor the community background of all job applicants and present employees, as required by the Fair Employment (Monitoring) Regulations (Northern Ireland) 1999. This information will be treated in the strictest confidence and protected from misuse. To protect your privacy, you should not write your name on the form, a number added above will be the only link and will be known only to the Monitoring Officer. The monitoring form will not be included as part of the formal application.


FAIR EMPLOYMENT MONITORING QUESTIONNAIRE

Regardless of whether we practice religion, most of us in Northern Ireland are seen as either Catholic or Protestant. We are therefore asking you to indicate your community background by ticking the appropriate box.  Please answer all five questions.

1. Perceived Religious Affiliation

I am a member of the Protestant Community




(
I am a member of the Roman Catholic Community



            (




I am a member of neither the Protestant nor Roman Catholic Community

(
2. Gender - Please indicate whether you are:  FEMALE    (  MALE    (   TRANSGENDER    (


EQUAL OPPORTUNITIES MONITORING QUESTIONNAIRE 

We are an Equal Opportunities Employer. We aim to provide equality of opportunity to all persons regardless of their religious belief; political opinion; sex; race; age; sexual orientation; or, whether they are married or are in a civil partnership; or, whether they are disabled; or whether they have undergone, are undergoing or intend to undergo gender reassignment. We do not discriminate against job applicants on any of these grounds.

1. Disability - Under the Disability Discrimination Act 1995 a person is deemed to be a disabled person if he or she has a physical or mental impairment which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to- day activities. Please note that it is the effect of the impairment without treatment which determines whether an individual meets this definition.

 
Do you consider that you are a disabled person?
YES      (    NO      (

If yes, please state the nature of the disability:


_____________________________________

2. Ethnic Status - Which of the following groups would you say you belong to:

White Irish

(



White UK

(

Chinese

(

Traveller

(

Indian


(

Pakistani

(

Bangladeshi

(

Black Caribbean
(
Black African

(

Mixed ethnic group
(
(Please specify: ________________________________________)


Any other ethnic group(
(Please specify: ________________________________________)

3. Marital Status 

Married

(
Civil Partnership
(
Single


(
Divorced/Separated
(
Widowed

(
Other 


(   
(Please specify: ________________________________________)
4. Date of Birth:

________________________
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